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Top & Bottom Provinces for Healthcare Workers:

Q Quebec leads as the best province for healthcare workers, 
followed by New Brunswick and Saskatchewan. This high 
ranking is directly influenced by strong pay, favourable 
working hours, and lower cost of living that these provinces 
have strived for with provincial policies supporting 
healthcare professionals8

Q The lower positions of PEI and Ontario highlight the impact of 
high costs of living, Ontario and British Columbia highlight 
the impact of high living costs, long working hours, and less 
favourable pay in PEI’s case, as they rank last in 
compensation per hour for healthcare workers; despite 
advanced healthcare infrastructures.

Overall Ranking: Best Provinces for Healthcare Workers

oq Quebec

|q New Brunswick

�q Saskatchewan

�q Newfoundland and Labrador

®q British Columbia

¹q Nova Scotia

Âq Alberta

Ëq Manitoba

Ûq Prince Edward Island

oâq Ontario

"The fast evolution of BC's demographics, notably outside the main hubs of Vancouver and 
Victoria, in addition to the quick increase in the cost of living, probably impacted this 
ranking."  "As BC now ranks 
amongst the highest compensations offered, I believe the next steps will be to find ways to 
offer a better work-life balance to their workers. This can come from hiring additional staff, 
but also by implementing policies offering more flexibility to cover shifts in different 
locations." 

 "Self-scheduling practices can also greatly help fill more 
shifts while keeping employee morale high. We saw over 10% more shifts being filled in the 
healthcare organizations which leveraged Evolia to introduce self-scheduling in Quebec."

He highlights the need for improvement in work-life balance:

Self-scheduling practices, according to Max, can significantly enhance shift 
coverage and employee morale:

Max Trudel, COO of Evolia
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Specialized Care Facilities

Specialized Care Facilities is a subset of healthcare workers in Canada. We’ve pulled their rankings based on 
the same weighted criteria to compare how this specific industry compares to other healthcare workers/

6 Quebec also tops the list for nursing and residential care facilities, indicating a robust sector with 
potentially better employment conditions across the board for healthcare workers/

6 Saskatchewan and Manitoba also rank well, suggesting focused improvements or investments in residential 
care services within these provinces.

Overall Ranking: Best Provinces for Nursing and residential care facilities

bd Quebec

od Saskatchewan

|d Manitoba

�d Newfoundland and Labrador

�d Ontario

�d Alberta

®d Prince Edward Island

¹d Nova Scotia

Ád New Brunswick

bÔd British Columbia
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Healthcare Employees are Working an 
Average of 2% More in 2022 Than 2020

There is a noticeable variation in annual hours worked across provinces, highlighting different challenges and 
work-life balances. Newfoundland and Labrador top the list with the most hours worked at 1,745, likely 
indicating a high demand for healthcare services or shortages in healthcare staffing. On the other hand, Nova 
Scotia reports the fewest hours at 1,379, suggesting better staffing or efficient healthcare management.

Annual average number of hours worked, EMPLOYED, BOTH SEXES (2022)

�� Nova Scotia  1,379h

�� New Brunswick  1,455h

¨� Quebec 1,539h

Â� British Columbia 1,566h

Ò� Manitoba  1,578h

ß� Saskatchewan  1,598h

ó� Alberta 1,599h

�� Prince Edward Island 1,605h

$� Ontario 1,627h

�6� Newfoundland and Labrador 1,745h
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Ready to Spend Only 15 Minutes 
Commuting?

Newfoundland and Labrador have the shortest average commuting times, which could enhance overall job 
satisfaction and work-life balance for healthcare workers there. Ontario has the longest commuting time, 
especially via public transit, which could impact daily life and job satisfaction negatively.

Total Average Commuting Duration

qk Newfoundland and Labrador 15,3 minutes

�k Saskatchewan 16,5 minutes

�k New Brunswick  17,1 minutes

³k Prince Edward Island 17,2 minutes

Àk Nouvelle-Écosse  19,7 minutes

Úk Manitoba  20,1 minutes

ëk Alberta  21 minutes

�k British Columbia  21,8 minutes

%k Quebec  22,8 minutes

q8k Ontario 24,5 minutes
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It’s also interesting to see the breakdown of commute 
times through transit. In larger cities like Toronto or 
Vancouver, there are more healthcare workers that 
commute by transit. Transit introduces commute times 
that are close to or well over double that by other 
methods of commuting, like cars.

HR Implications:

W Flexible Scheduling: For regions with longer commute times, such as Quebec and Ontario, introducing 
flexible work schedules can help employees avoid peak commuting hours. This flexibility can help to 
improve work-life balance and daily well-being, reducing the burden that commuting to work puts on 
employeesE

W Transportation Benefits: In urban centres with longer commute times, healthcare employers could offer 
transportation benefits such as transit subsidies or even a shuttle service.



Plan. Work. Together. evolia.com

Cost of living can almost double 
across Canadian provinces

The cost of living varies significantly across provinces, with Quebec having the lowest and Ontario the highest. 
This economic factor is crucial as it directly affects healthcare workers' disposable income and overall living 
standards. Higher costs in provinces like British Columbia and Ontario might offset the benefits of higher 
compensation in those regions, given how high the monthly cost of living is.

Overall Ranking: Best Provinces for Nursing and residential care facilities

km Quebec $2,625.00

�m Newfoundland and Labrador $2,845.00

�m New Brunswick $2,918.00

µm Prince Edward Island $3,080.00

Ém Saskatchewan $3,091.00

Úm Manitoba $3,324.00

ëm Nova Scotia  $3,700.00

üm Alberta  $4,115.00

�m British Columbia  $4,557.00

k)m Ontario $4,589.00
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